LGPS 2015 Employer FAQs (V3 dated 04 12 2014)
1. How do we deal with the 1 April to 31 March LGPS scheme year not aligning with our payroll pay periods? A pragmatic approach for collecting contributions / passing us pay information provided the information is not related to an actual payment of benefits is to use the first whole pay period available in a scheme year. Note: for April retirements, exact final / CARE pays using their respective definition of pensionable pay are needed to calculate benefits including April 2015 service / to calculate the underpin after 2015.
2. How do we deal with collecting contributions if there will be 2 contribution rates in a pay period? See (1) above.

3. Will we be able to supply LGPS 2015 CARE year-end returns in Excel or CSV format? No, text files will be the only option for those not using i-Connect.
4. What impact will LGPS 2015 have on the end of May deadline for our SPFO year-end return? The deadline will be firmer, as benefit statements need to be out by 31 Aug in LGPS 2015 in line with LGPS 2015 reg 87 http://www.lgpsregs.org/images/SI/SSI2014-164.pdf .
5. What information will SPFO need on our monthly contributions returns? In line with LGPS 2015 reg 67 http://www.lgpsregs.org/images/SI/SSI2014-164.pdf and Sch 4 para 2of our (current that we will be revising to take account of LGPS 2015) Administration Strategy http://www.spfo.org.uk/index.aspx?articleid=10993 , we will require:

a. the total (50/50 + MAIN) employer contribution (er)
b. the total employee contributions to 50/50 (ee)
c. the total employee contributions to MAIN (ee)
d. the total employee extra (re APCs, added years or ARCs) contributions (ea)
6. How do I tell employees their LGPS 2015 contribution rate? Para 5(n) of Appendix 1 of the Payroll Guide leaves the method up to employers and details the legislative requirements, see:   http://www.lgpsregs.org/images/2015HRPayroll/Appendix1v1.1.pdf
7. How do I determine assumed pensionable pay (APP) when there is reduced or no pay? APP is explained in LGPS 2015 reg 65 http://www.lgpsregs.org/images/SI/SSI2014-164.pdf section 4.2 of the Payroll Guide http://www.lgpsregs.org/index.php/scotland/scot-hr-payroll-guides/lgps2015-payroll-guide?showall=&start=6 and on Ps 47 / 59 of Tim Hazelwood’s employer training notes http://www.spfo.org.uk/index.aspx?articleid=13833
8. If pays are forecast for a Payroll run and that forecast would put a 50/50er who is absent onto no pay, must the 50/50er be brought back into the MAIN LGPS, even if s/he actually returns before no pay was triggered? Yes.

9. How do we achieving consistency in assumptions about overtime when setting a member’s contribution rate? By documenting your own general rules to apply in the light of your own past experience.

10. On APCs will it be the employer’s responsibility or SPFO’s to tell the other that the member is going ahead with APCs to buy back absences and for how many of the possible absences (as the member may choose not to buy back all absences)? SPLG are discussing a Scotland-wide process for APCs that will address this.
11. For part time staff, does the employer have dispensation to choose the rate for extra hours? Yes (but actual hours cannot exceed the full time hours to count as pensionable).

12. Can an individual, with more than 1 appointment be in BOTH the MAIN and 50/50 scheme simultaneously? Yes: each post has its own pension rights and entitlements.

13. Can we expect a template to help us formulate our policy statement in relation to the exercise of our LGPS 2015 discretions?  We expect the LGPC to deliver a list in 2015 that updates http://www.local.gov.uk/web/workforcelibrary/technical-guides#discrete after which we plan to supply a revised template for our employers
14. How do employers inform SPFO of a contribution change? You do not necessary need to make a contribution change unless there is a material change, see 5(k) of the the tiered contribution guidance at:   http://www.lgpsregs.org/images/2015HRPayroll/Appendix1v1.1.pdf You tell us about changes contribution rates through your year-end returns.
15. Will an employer still need to provide a year-end return or S25s (Notification of change to member's record) if they have i-connect? No, see the i-Connect brochure at http://www.spfo.org.uk/index.aspx?articleid=9646
