Member Update: transitional protections

Each of our previous Member Updates has provided you with details about a particular aspect of the new Local Government Pension Scheme (LGPS) that will come in on 1 April 2009. 

In this Member Update we explain the transitional protections being provided to existing scheme members in more detail.

Firstly some reassurance

If you’re already paying into the LGPS on 31 March 2009 and you continue to have a contract of employment on 1 April 2009, your existing benefits will be safeguarded and you will automatically start to build up benefits in the new LGPS from 1 April 2009.

When you retire your pension and lump sum will be based partly on service in the old LGPS and partly on service in the new LGPS. 
In what specific ways will my existing entitlements be protected after the introduction of the new LGPS?

There are some specific transitional protections that will apply after the introduction of the new LGPS. These can be summarised as follows.

Minimum pension age

In line with the Finance Act 2004, the current minimum pension age will change from 50 to 55 years on 6 April 2010, with the exception of the following transitional protections:

· Members who joined the scheme before 6 April 2006 retain the eligibility to have redundancy/efficiency retirement benefits paid from age 50. 

· Members who join between 6 April 2006 and 31 March 2009 retain the eligibility to have redundancy/efficiency retirement benefits paid from age 50, but this protection ceases on 31 March 2010.

Flexible retirement

Up to 31 March 2010 members who joined the scheme before 1 April 2009 remain eligible for flexible retirement from age 50, provided that:

· their employer consents and

· their employment has been continuous with the same employer in 2009/2010.

After this transitional protection ceases, members will need to be 55.

Rule of 85

The transitional protections introduced when the rule of 85 was removed will continue to apply. These are as follows.

· Members who joined the scheme before 1 December 2006 and who will be 60 years of age by 31 March 2020 are protected under rule of 85 and can receive unreduced benefits at 60.

· Members who joined the scheme before 1 December 2006 and who will not be 60 by 1 April 2020 are protected under rule of 85 in respect of any benefits they have accrued up to 31 March 2008.  

Permanent ill health
From 1 April 2009 the qualifying criteria for permanent ill health retirement will be based on a member’s reasonable prospects of any paid employment of at least 30 hours a week for at least 12 months.

The calculation of ill health benefits is being changed, with benefits not being based on service to date but on total actual and prospective service to 65.

Members who join the scheme before 1 April 2009 will be able to use the existing enhancements to service in the calculation of ill health benefits if this would leave them with a higher benefit.

“Added years” contracts

Existing “added years” contributors will retain their rights under contracts that have been elected for before 1 April 2009.

Up to 31 March 2009 members can elect for a new “added years” contract on their next birthday even if that birthday falls after 31 March 2009.

However, if any existing “added years” contract stops after 31 March 2009, it cannot be restarted.  

Summary
There will be transitional protections relating to redundancy/efficiency retirement, flexible retirement, the Rule Of 85, permanent ill health and “added years” contracts.

These protections are summarised in the following table.

	TRANSITIONAL PROTECTIONS

	
	
	
	
	

	Retiral type
	Date joined scheme
	Min retiral age 
	Protection ends
	 

	 
	 
	 
	 
	 

	Redundancy/efficiency
	Pre 6 Apr 06
	50
	unlimited
	 

	
	6 Apr 06 – 31 Mar 09
	50
	31 Mar 2010
	 

	
	After 31 Mar 09
	55
	N/A
	 

	 
	 
	 
	 
	 

	Flexible
	Pre 1 Apr 09
	50
	31 Mar 2010
	 

	
	After 31 Mar 09 
	55
	N/A
	 

	 
	 
	 
	 
	 

	Rule of 85
	Before 1 Dec 06
	60
	31 Mar 2020
	Pension paid, no reduction

	
	Members who joined before 1 Dec 2006 and retire after 31 Mar 2020 will only have benefits accrued from 1 Apr 2008 reduced. An employee who meets the rule of 85 before 2020 but stays on will have service from 1 Apr 2020 reduced

	
	

	
	
	

	Ill-health
	DOL
	Protection

	
	From 1 Apr 09
	If a leaver would have had a larger enhancement under the old regulations, then benefits will be calculated using old LGPS enhancement. 

	
	
	

	
	
	

	
	
	


Keeping you up to date

The Strathclyde Pension Fund Office is planning a range of communications initiatives to ease in the new LGPS.

In the meantime, if you have any questions:

email: spfo@glasgow.gov.uk
visit www.spfo.org.uk
ring 0845 213 0202

visit the 2nd Floor, Charlotte House, 78 Queen Street, Glasgow G1 3DN

Please note that this Members Update is only a guide to an aspect of the new LGPS. It does not supersede the underlying regulations that govern the LGPS.
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