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TO ALL EMPLOYERS WITH MEMBERS IN THE LOCAL GOVERNMENT PENSION SCHEME. PLEASE ENSURE COPIES ARE PASSED TO RELEVANT STAFF.

	Certificate of Material Change in Circumstances 
An important notice to all scheme employers


	Introduction 
The purpose of this bulletin is to remind employers of the protection available within the Scheme for members who suffer a material reduction in their pay through circumstances outwith their control. 
Certificate of Protection

Regulation 22 of the Local Government Pension Scheme (Scotland) Regulations 1998 provides a degree of protection for members who suffer a reduction in their pensionable pay through circumstances outwith their control including the member’s ill health. This provision is carried forward by regulation 43 of The Local Government Pension Scheme (Administration) (Scotland) Regulations 2008.

Scheme members who experience a drop in pensionable pay are entitled to a certificate of protection from their employing authority. The employing authority may issue a certificate without an application from the member, but need not issue a certificate if the member does not apply for one within 12 months after the date of reduction or restriction.

Regulation 22 (3)(b) (1998 Regulations) and Regulation 43(3)(b) 2008 Regulations makes it clear that it is not only where a member’s pay is reduced that a certificate may be issued but also where “ the date at which it may be increased is restricted in such a way that it is likely that the rate of his retirement pension will be adversely affected”.  

Where a member already possesses a certificate in respect of a previous reduction or restriction in pay and then suffers a subsequent restriction or reduction, the original certificate remains valid and runs concurrently with any new certificate issued.

The process

· The employer should complete a Certificate of Material Change in Circumstances form (S20) for any employee whose pay is reduced, partly restricted or is to remain static over one or more future pay increases. The employer, employee and SPFO receive a copy each. 
.

· The member’s pension benefits on leaving will be protected for up to 10 years from the date of the reduction. It is a statutory requirement that the employer must keep a record of all pays for that member during this period, including for the 3 years prior to the reduction or restriction of pay.

· In any case where a Certificate of Material Change in Circumstances form is recorded by SPFO and the member leaves within 10 years of the reduction, a calculation will be performed to ensure the best pensionable pay is used when calculating a scheme benefit in respect of that member.

Form S20 is available on our website at www.spfo.org.uk  

For ease I have included a hyperlink:

http://www.spfo.org.uk/NR/rdonlyres/A6DEFE92-F24D-4AF8-8878-27D7E55C34E0/0/S20MATERIALCHANGE.doc
If you have any questions or require any further information on the contents of this bulletin please contact Sarah Mallon on 0141 287 7348
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