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Hymans Robertson LLP has carried out an actuarial valuation of the Strathclyde Council Pension Fund (“the 

Fund”) as at 31 March 2008, details of which are set out in the report dated 31 March 2009 (“the Report”), 

addressed to Glasgow City Council (“the Client”).  The Report was prepared for the sole use and benefit of our 

Client and not for any other party; and Hymans Robertson LLP makes no representation or warranties to any third 

party as to the accuracy or completeness of the Report. 

The Report was not prepared for any third party and it will not address the particular interests or concerns of any 

such third party.  The Report is intended to advise our Client on the past service funding position of the Fund at 

31 March 2008 and employer contribution rates from April 2009, and should not be considered a substitute for 

specific advice in relation to other individual circumstances. 

As this Report has not been prepared for a third party, no reliance by any party will be placed on the Report.  It 

follows that there is no duty or liability by Hymans Robertson LLP (or its members, partners, officers, employees 

and agents) to any party other than the named Client.  Hymans Robertson LLP therefore disclaims all liability and 

responsibility arising from any reliance on or use of the Report by any person having access to the Report or by 

anyone who may be informed of the contents of the Report. 

Hymans Robertson LLP is the owner of all intellectual property rights in the Report and the Report is protected by 

copyright laws and treaties around the world.  All rights are reserved. 

The Report must not be used for any commercial purposes unless Hymans Robertson LLP agrees in advance. 
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Executive summary 

We have carried out an actuarial valuation of the Strathclyde Pension Fund („the Fund‟) as at 31 March 2008 

(„the valuation date‟).  The results are presented in this report and summarised below. 

The Fund‟s objective of holding sufficient assets to meet the estimated current cost of providing members‟ past 

service benefits) was not met at the valuation date.  The funding level was 95% (compared to 97% at 31 March 

2005) and there was a funding shortfall of £486m. 

The Fund‟s financial position at the valuation date is illustrated graphically in the chart below. 

 

Without anticipating an element of future equity out-performance, the „gilt-based‟ funding level would be 71% at 

the valuation date, and there would be a shortfall of £3,889m. 

The employers‟ average future service contribution rate as at 31 March 2008 (ignoring the past service shortfall) 

is 17.9% of pensionable pay.  Assuming that a funding level of 100% is to be targeted over a period of the 

average remaining working lifetime of the active members (currently 11 years), the common contribution rate 

(employers‟ total contribution rate) is 20.6% of pensionable pay.  These figures take advance credit for 

outperformance of the Fund‟s assets relative to gilt yields on the valuation basis, as set out in the Funding 

Strategy Statement.  Ignoring this credit for outperformance, the future service rate would be 29.7%, and the 

total common contribution rate would be 47.0% of pensionable pay. 

Adjustments have been made to the common rate of employers‟ contribution to take account of certain 

circumstances that are peculiar to individual employers, as required by Regulation 76(6) of the Local 

Government Pension Scheme (Scotland) Regulations 1998 and confirmed in the Funding Strategy Statement.  

The minimum contributions to be paid by each employer from 1 April 2009 to 31 March 2012 are shown in the 

Statement to the Rates and Adjustment Certificate in Appendix H. 

The results of the valuation are very sensitive to the actuarial assumptions made.  If actual future demographic 

and economic experience does not match the assumptions, the financial position of the Fund could deteriorate 

materially.  

       

Alison Murray       Catherine McFadyen 

Fellow of the Faculty of Actuaries    Fellow of the Faculty of Actuaries 

31 March 2009 

  
 

“ 
liabilities on 
an ongoing 

basis 
assets 

deficit 

£9,979m £9,493m 

£486m 
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1 Introduction 

We have carried out an actuarial valuation of the Strathclyde Pension Fund („the Fund‟) as at 31 March 2008 

(„the valuation date‟) and have pleasure in presenting our report to Glasgow City Council („the Administering 

Authority‟) as the administering authority to the Fund. 

The main purposes of this valuation are: 

 to assess the extent to which the Administering Authority‟s funding objectives were met at the valuation 

date; 

 to identify the contributions payable by the employers to the Fund in future in order to meet the 

Administering Authority„s funding objectives; 

 to enable completion of all relevant certificates and statements in connection with the Local Government 

Pension Scheme (Scotland) Regulations 1998 („the Regulations‟) as amended, and other relevant 

regulations (see Appendix A); and  

 to comment on the circumstances that may give rise to future volatility in the funding level of the Fund or 

employers‟ contributions. 

This report is provided solely for the purpose of the Administering Authority to consider the management of the 

Fund and in particular to fulfil their and our statutory obligations.  It should not be used for any other purpose.  It 

should not be released or otherwise disclosed to any third party except as required by law or with our prior 

written consent, in which case it should be released in its entirety.  This report can be passed to Fund 

employers for the purpose of providing information on the funding of the Fund.   

Neither we, nor Hymans Robertson LLP, accept any liability to any other party unless we have expressly 

accepted such liability in writing. 
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2 About the Fund 

The Fund is part of the Local Government Pension Scheme (LGPS) and is a multi-employer defined benefit 

pension scheme.  It is contracted out of the State Second Pension. 

The Funding Strategy Statement 

The Administering Authority prepares a Funding Strategy Statement (FSS) in respect of the Fund, in 

collaboration with us (the Fund‟s actuaries), after consultation with the Fund‟s employers and other interested 

parties.  The FSS has been reviewed as part of the 2008 triennial valuation exercise.  We are required to have 

regard to this statement when carrying out our valuation. 

Funding objectives 

The objectives of the Fund‟s funding policy, as set out in the FSS are as follows: 

 to ensure the long-term solvency of the Fund; 

 to ensure that sufficient funds are available to meet all benefits as they fall due for payment; 

 to complement the investment strategy of the Fund so that the Administering Authority can seek to 

maximise investment returns (and hence minimise the cost of the benefits) for an appropriate level of risk; 

 to help employers recognise and manage pension liabilities as they accrue; 

 to minimise the degree of short-term change in the level of each employer‟s contributions where the 

Administering Authority considers it reasonable to do so;  

 to use reasonable measures to reduce the risk to other employers and ultimately to the Council Tax payer 

from an employer defaulting on its pension obligations; and 

 to address the different characteristics of the disparate employers or groups of employers to the extent 

that this is practical and cost-effective.   

What are the Fund’s liabilities? 

The Fund‟s liabilities are essentially the benefits promised to Fund members (past and current contributors) and 

to members‟ dependants on their death.  The valuation places a current or present value on these liabilities on 

the valuation date. 

The cost of members‟ benefits depends on three main factors: 

1 The benefits promised to members. 

The Fund provides pensions and other benefits to members and their beneficiaries.  The benefits in force on the 

valuation date are set out in the Regulations.  Employee members are required to pay contributions to the Fund, 

generally at the rate of 6% of pensionable pay
1
, although changes to be introduced from April 2009 will see the 

introduction of variable employee contribution rates for all members.  The principal elements of the Fund‟s 

benefit structure are summarised in Appendix B.  These benefits are common to all employers participating in 

the Fund.   

  

                                                      
1
 A closed group of manual workers who joined before April 1998 have had the right to contribute 5% of pay protected, although this will not 

apply from April 2009. 


