Occupational Health Forum Questions
Q1. If the employer only employs one OH doctor, would they then have the inability to be deemed independent if they had previous dealings with the member & if so, what would happen in this instance?
A1. It would be up the administering authority to find another approved OH doctor to certify the ill-health retiral. The Strathclyde Pension Fund would issue contact details for HR at a neighbouring authority.
Q2. As the assessing OH doctor has to be independent from the case can the doctor have had dealings with the member for other conditions unrelated to the condition the member is applying for ill-health under? If not, does this mean that case can be deemed to mean the same as member?
A2. Regulations state the OH doctor must be independent from the case. There is no definition of case given.
Q3. Does the OH doctor have to meet with the member to assess whether they are eligible for ill—health retiral or can the decision be based on the member’s medical files? 
A3. The regulations do not specify that the doctor must meet with the member to assess them. It is the decision of the doctor as to whether they can make a judgement without meeting with the member.
Q4. If serious ill-health is being considered then are death in service benefits still to be considered also?
A4. Yes.
Q5. Can a member appeal the tier they were granted ill-health retiral under if their condition deteriorates? 
A5. No. There is no review from second to first tier.
Q6. Can a part-timer apply for ill-health retiral on the grounds that they are unfit for full-time employment or gainful employment of 30 hours per week for not more than 12 months?
A6. In the first instance the member would be assessed on whether or not they were fit enough to perform their current role. So if the member was fit to perform their part-time role they could not apply for ill-health on the grounds that they were unfit for gainful employment of 30 hours per week for not more than 12 months.
