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Should I link up all of my Strathclyde

Pension Fund local government

pensionable service? 

If:

· You have re-joined the Strathclyde Pension Fund and
· You have previous pension rights in the Strathclyde Pension Fund held as deferred benefits
you can normally link up your previous pension rights from your old job with your later membership.

Linking up enables you to enjoy one set of benefits based on your entire membership and linked to your final pay in your new job.
However, you should consider your own circumstances carefully before you make a decision to link up, as once an election has been made, it cannot be reversed.
Your decision should be based on things which you think are most likely to happen, as changes to your circumstances / inflation / pay rises in the future will affect your benefits. 
You may wish to seek financial advice, as your earlier membership(s) will remain separate unless you link up your previous membership.
Some of the questions you should ask yourself before linking up include:

· Is my new job more or less well paid?

· Will I want to take benefits before 65?

· What if I accept voluntary redundancy?

· Will I be caught by the new pension taxation rules?

Is my new job more or less well paid and will that continue to be the case?
If you do not link your previous deferred benefits to your current service, you will on retirement receive two separate sets of benefits from the scheme.
The deferred benefits from your old job will normally be based on your membership and final year’s pay on leaving that job, increased in line with inflation.
Retirement benefits from your new job will be based on your membership in your new job and your final year’s pay in your new job.
If you link up your deferred benefits to your current membership, you will receive one set of retirement benefits, calculated using your total membership (old job plus new job) and your final year’s pay in your new job.

If:

· The pay level in your new job is less than the pay level in your old job ‘plus inflation’ and
· You don’t think that with future increments or promotions, the pay level in your new job will overtake that of your old job
you may feel it is in your best interests to keep your membership separate.
However, if you think that, in the future, the pay level in your new job will overtake that of your old job, plus inflation, you may feel it is in your best interests to link up your membership. Bear in mind that, if your deferred benefits have a “certificate of protection” protecting your pay in your old job, that protection will cease if you link up.

For example, let’s look at Mr Smith whose full-time equivalent pay in his new job is £20,000 p.a. and whose full-time equivalent pay in his old job was £19,000. Since leaving his old job, inflation has increased by 10% turning £19,000 into £19,000 + £1,900 = £20,900.
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In this example, the pay rate in the new job is, in real terms, less than the pay rate in the old job after allowing for inflation. However, Mr Smith must also take into account the pay progression anticipated in the new job and consider whether the pay in the new job will, in the future, exceed the pay in the old job, plus inflation.

Will I want to take benefits before 65?
Any reductions applied on the early payment of benefits before 65 should be taken account of in your decision.

If you were a member before 1 December 2006, you may be able to voluntarily draw your benefits without a reduction from 60 under the Rule of 85.

Any decision to link up your membership may change this.

What if I accept voluntary redundancy?
If you keep your benefits separate and you eventually retire on redundancy or business efficiency grounds and you are entitled to immediate payment of benefits:

· Your benefits will be calculated and paid out on your re-employed membership only.
· Your previous benefits will remain deferred until you are 60.

·  If you take your previous benefits before 65, they may be reduced.

Will I be caught by the new pension taxation rules?
The Government has announced how it will restrict tax relief on pension savings from April 2011. The Annual Allowance will be reduced from £255,000 to £50,000.

Consequently, you may incur additional tax charges when you link up membership after 5 April 2011. We are awaiting legislative clarification on this.
What should I do if I want to link up?
If you want to link up, please detach this election form and return it to us.

We will acknowledge your request and confirm that we have linked up your service.
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Election Form

I have re-joined the Strathclyde Pension Fund and have previous pension rights in the Strathclyde Pension Fund held as deferred benefits.

I want to link up my Strathclyde Pension Fund membership.

	Full name

	

	National insurance number

	

	Signed

	

	Dated

	


Please return to: Strathclyde Pension Fund, P.O. Box 27001, Glasgow G2 9EW

Ref: Linking up May 2011
_1356851801

