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Convener’s Introduction

We developed our first corporate
governance strategy in 1995 and our
first socially responsible investment
strategy in 2000.
In January 2008, we became a
signatory to the United Nations
Principles for Responsible Investment
(PRI) which encompass environmental,
social and governance issues.
In 2012 we appointed Global
Engagement Services as our
responsible investment (RI) specialist
engagement overlay provider.
Paul Rooney
Convener
Strathclyde Pension Fund

In 2015 we joined the Local Authority
Pension Fund Forum (LAPFF). LAPFF
brings together 65 local authority
pension funds with combined assets of
over £175 billion and provides a unique
opportunity to maximise the influence
of local authority pension funds as
shareholders whilst promoting corporate
social responsibility and high standards
of corporate governance amongst the
companies in which we invest.

ensuring that environmental, social and
corporate governance (ESG) concerns
in our portfolios are recognised
and addressed. Alongside this we
are rapidly developing a bottomup approach where we exercise a
preference for new investments with
positive ESG criteria (always alongside
sound financial criteria).
We have been implementing this
approach through our growing Direct
Investment Portfolio (formerly our
New Opportunities Portfolio) which
we created in 2009 to fund new and
unusual investment ideas, many
of them generated by the market
dislocation in the wake of the banking
and financial crisis.
Renewable energy infrastructure has
been a key investment theme for the
portfolio during 2014 and 2015.
Looking ahead, we will continue to be
active and activist responsible investors.

Our traditional approach to RI has
been, by and large, top-down -

Recognition
We are particularly proud to have
attended the 2014 Global Child Forum
Leaders Summit at the Royal Palace in
Stockholm by invitation of H.M. the King
and H.M. the Queen of Sweden.
In the most recent ShareAction survey
we were placed 5th out of the top 24
pension funds in the UK and second
highest of the local government pension
funds surveyed: “The Strathclyde
Pension Fund is to be commended for
its substantial commitment to RI, as
evidenced through its detailed policies
and practice.”

Entrusted with our Future

A Survey of the Responsible Investment Performance
of UK Pension Funds
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Policy

As institutional investors, we have
a duty to act in the best long-term
interests of our beneficiaries.
In this fiduciary role, we believe that
environmental, social, and corporate
governance (ESG) issues can affect the
performance of investment portfolios
(to varying degrees across companies,
sectors, regions, asset classes and
through time).
We also recognise that factoring in
ESG may better align investors with the
broader objectives of society.
Since 2008 we have based our
responsible investment policy on the six
Principles for Responsible Investment
of which we are a signatory.
Accordingly we will:
1. incorporate ESG issues into
investment analysis and decisionmaking processes.
2. be active owners and incorporate
ESG issues into our ownership
policies and practices.
3. seek appropriate disclosure on
ESG issues by the entities in
which we invest.
4. promote acceptance and
implementation of the Principles
within the investment industry.
5. work together to enhance our
effectiveness in implementing the
Principles.
6. report on our activities and
progress towards implementing
the Principles.
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In order to implement the Principles we
work in partnership with our investment
managers and Global Engagement
Services (GES), our specialist
responsible investment engagement
overlay provider.
GES works with us to monitor our
investment managers’ engagement
activities and monitor how the
information from these activities
feeds into our managers’ investment
processes.
We do not seek to influence our
external managers’ investment
processes but rather act as an active
owner and engage in depth with
portfolio companies in regard to
international norms.

We believe this approach is better
aligned with fiduciary duty and
protection of value and ultimately more
responsible than an ethical or values
based exclusion policy.
Our officers play an active role in:
• c o-ordinating the efforts of our
investment managers and GES
• e nsuring our RI policy is
implemented
 aking sure RI activity is reported
•m
to our decision makers and
stakeholders
Our officers also represent us,
where appropriate, in collaborative
engagements and governance
initiatives.
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2014/15 AT A GLANCE

1,900

COMPANY ENGAGEMENTS
WORLDWIDE

110

CASES OF VIOLATIONS
OF INTERNATIONAL
NORMS INVESTIGATED

53,412
4,834

5,184

RESOLUTIONS VOTED AT

RESOLUTIONS ON EXECUTIVE
REMUNERATION VOTED

SHAREHOLDERS MEETINGS

(16%) VOTED AGAINST

04

847

WINNER
BEST APPROACH TO RESPONSIBLE INVESTMENT

147
COMPANY
MEETINGS

100%

UK VOTES EXERCISED
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Proxy Voting
holdings and to produce quarterly voting statistics. We monitor
this in detail.

We rely on our external investment managers to ensure that
the votes attaching to our holdings are exercised. We have
instructed our investment managers to vote in accordance with
their own policies and practices and to take account of the
Combined Code on Corporate Governance. This policy has
been disclosed through our ‘Statement of compliance with the
U.K. Stewardship Code for Institutional Investors.’ Our voting
policy requires each investment manager to vote all possible
2%

In a small number of cases votes are not cast due to share
transfer restrictions (a trade restriction applying to the General
Meeting) or if there are other administrative obstacles.
In 2014-15, we voted on 53,412 resolutions at 4,834
shareholders’ meetings including our holdings in pooled funds.

0%

2014/15 Voting Results United Kingdom
Vote
Count
For
12,698
Against
321
Abstain
7

98%

2014/15 Voting Results Overseas
Vote
For
Against
Abstain

16%

Count
34,863
5,318
205

0%

13%

%
98
2
0
1%

%
86
13
1

86%

2014/15 Voting Results Executive Remuneration
Vote
Count
For
4,330
Against
847
Abstain
7

84%
06

%
84
16
0

Engagement
Engagement on ESG was originally
carried out by our investment managers,
but in 2012 we appointed Global
Engagement Services (GES) as our
specialist responsible investment
engagement overlay provider. As a
result engagement on RI is now better
informed, better focused and more
productive.

Environmental
Biodiversity
Climate change
Resource scarcity
Arctic – oil and gas
Pollinators
Shale gas & fracking
Water

GES engages, on behalf of investors,
with hundreds of global companies
annually on environmental, social, and
governance issues in order to achieve
corporate change and better investments.

Pollution
Habitat destruction

Social
Child labour
Human rights
Health & safety
Inhumane weapons
Labour standards
Product safety
Supply chain
management
Farm animal welfare
Inequality
Slave labour
Living wage

Governance
Executive remuneration
Acquisitions and mergers
Board structure
Bribery and corruption
Business integrity
Succession planning
Risk management
Financial crime

Engagement activities
by subject

Engagement activities
by industry sector

Geographic spread of
engagement activities

GES engaged on 110 cases that
could be associated with violations of
international norms and conventions.
147 meetings were held with companies
on these cases, including 90 conference
calls and 57 face-to-face meetings.
In total, GES was in contact with
companies 1,900 times through emails,
conference calls and meetings.

GES’ engagement on corporate
governance issues contributed to
over 20 meetings and trips with
companies worldwide on topics such
as board leadership, directors’ time
commitments, executive remuneration,
transparency and financial regulation.

Within risk driven engagement, GES
visited 74 companies in emerging
markets as diverse as Brazil, Mexico,
South Africa, India, Russia, Hong Kong,
mainland China, Thailand, and the
Philippines. These onsite visits were
supplemented with more than
40 conference calls.

8%
10%

1%

38%

4%

3%

1%
20%

11%

11%

3%

41%

6%

14%
16%
11%

19%
11%

37%
Labour Rights
Human Rights
Environment
Corruption
Inhumane Weapons

12%

Industrials
Materials
Energy
Consumer Discretionary
Consumer Staples
Information Technology
Financials
Utilities
Telecommunications Services
Health Care

11%

12%

Asia
Africa
Central/South America
North America
Middle East
Europe
Oceania
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Responsible investment across all our asset classes

suppliers to be signatories to the
Accord on Fire and Building Safety
in Bangladesh.

Private Equity
Our Private Equity portfolios are
mostly run on a ‘fund of funds’ basis
and managed between two PRI
signatory institutions, Pantheon
and Partners Group. Both of these
managers have well-developed and
reported ESG capabilities. They
maintain close relationships with the
managers of their underlying funds
(General Partners) to evaluate their
investment activity effectively and to
protect client interests. They aim to
raise any ESG issues both informally
in interactions with their General
Partners, as well as more formally in
their role on Advisory Boards. Pantheon
and Partners talk to all their General
Partners to find out whether they have
a real responsible investment policy,
what the General Partner’s attitude
to responsible investment is, and to
what extent they need to continue to
engage with the General Partner to
help improve their performance in this
area. Both managers use templates to
monitor underlying funds which include
responsible investment information,
so that the company ESG rating,
generated through the template reflects
both organisation-specific issues and
the broader nature of the sector in
which it operates.
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Action is a European discount retailer
which sources most of its merchandise
from Asia.
To reduce the risk of exposure to poor
labour standards and environmental
standards in its supply chain, Partners
Group initiated a project with the
company to introduce responsible
sourcing policies, develop a process
to monitor suppliers, and build the
capabilities of the procurement team.

Supply chain
Action attaches a great deal of
importance to the quality and origin
of the products it sells and to the
conditions under which they were
produced. Action states clearly on
its website “a competitive price is
important, but definitely not at any cost”.
Purchasing conditions now include a
requirement for suppliers to guarantee
that products are safe and produced
under good working conditions.
Action recognises the challenge
associated with ensuring this guarantee,
and they are working to develop a
robust programme to carefully measure
and monitor suppliers’ performance in
this area.
For example, if products originate
from high-risk countries like India
and Bangladesh, suppliers and their
producers must now be members of
BSCI (Business Social Compliance
Initiative). Action also requires textile

Environment
Action ensures that:
• the packaging materials from its
shops are fully recycled
• fl eet vehicles are fuel-efficient
• a ll of the vehicles at its distribution
centres are electric
• its shops provide facilities for
customers to dispose of used
electrical equipment, batteries and
low-energy light bulbs
• a ll new shops are fitted out with
low-energy lighting

People
Action regard creating the best possible
working conditions for employees as a
core corporate responsibility, and, as a
large employer, they regard offering job
opportunities to people on the fringes of
the labour market as being a matter of
sound governance.

Direct Property
Our UK direct property manager, DTZ
Investors, is a PRI signatory and our
property portfolio subscribes to the
Global Real Estate Sustainability
Benchmark (GRESB).
DTZ Investors were awarded the
‘Sustainability Data Quality Award’ by
IPD for the IPD EcoPAS benchmark.
This includes the submission of data
for us.
DTZ has recently introduced an
extensive new responsible property
investment policy and is in the process
of applying this to our property portfolio.
This involves a full sustainability audit
on all the individual properties in the
portfolio and the identification and
implementation of a programme of
improvement on energy and water
usage and the treatment of waste. This
will also include assessing opportunities
for solar energy production across the
portfolio and the installation of smart
utility meters into individual properties.
This has to be carried out in conjunction
with the tenants.
DTZ currently provides reports on
Energy Performance Certificates (EPC)
for the portfolio. The DTZ reports
identify properties which are potentially
higher risk from a future compliance
viewpoint. These include some
expected properties, such as a number
of older industrial units, together with
some less likely examples. Given the
range of outcomes DTZ addresses
possible future improvements to the
portfolio using its sustainability team
and alongside the individual business
plans for each investment.
For properties with a high EPC risk
assessment the sustainability team
produces EPC+ surveys in order
to improve the efficiency of these
investments prior to the implementation
of new EU regulations planned for
2018.

EPC Ratings

A 2.4%
B 3.1%
C 10.2%
D 39.9%
E 23.5%
F 3.2%
G 2.0%

Note: not all assets, for example developments and listed buildings, have EPC
ratings.

Bond portfolios
We have an Absolute Return Bond
mandate with PIMCO. We expect
PIMCO, as a signatory to PRI to
dedicate adequate time and efforts to
responsible investment. PIMCO are
required to report on this through their
reporting and trustee/officer meetings.
PIMCO’s investment philosophy is to
deliver superior risk-adjusted returns
over the long term. ESG considerations
are a key input into this investment
process, which is designed to identify
the medium to long-term dynamics
associated with sound governance
and the sustainable utilisation of both
human capital and natural resources.
Our corporate bond exposure is
managed through a passive mandate
with Legal & General Investment

Management. We expect LGIM to
dedicate the same time and efforts to
fixed income responsible investment
as they do to equity. LGIM are
required to report on this through their
quarterly reports and client meetings.
LGIM’s corporate governance team
reports directly into the CEO and the
corporate governance committee.
Whilst independent of active fund
managers, on-going communication is
maintained to understand a company’s
fundamentals, which enhances both
ESG and financial dialogues. ESG
factors are increasingly recognised
as playing a role in determining asset
prices for equities and bonds, and
therefore the corporate governance
team integrate their work with the active
and fixed income teams in order to
supplement their fundamental analysis
process by identifying sector-specific
risks and opportunities.
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Case Studies
Labour - Living Wage

Child Labour

Through 2014 our Convener, in
collaboration with other UK asset
owners, co-signed letters to the
constituent companies of the FTSE
100 index that called on these publicly
listed companies to embed social
sustainability in their businesses by
paying employees and contracted staff
the Living Wage.

In October 2014 we attended a
GES engagement round table in
Copenhagen to discuss child labour
in the cocoa industry. The event was
run in tandem with the World Cocoa
Foundation conference and offered
an opportunity to discuss cases and
engage directly with the attendee
companies including:

ShareAction, the organiser of the
Living Wage Campaign, sent these
collaborative letters to the CEOs and
other relevant executives of FTSE 100
companies as their AGM approached.
In total, these letters reached 103
companies, as the constituents of the
FTSE 100 altered over the course of the
year. ShareAction coupled these letters
with AGM questions at 45 companies
about the issue of the Living Wage,
including 5 of the questions raised by
institutional investor signatories to the
letters. Over the course of the year, the
number of FTSE 100 firms accredited
with the Living Wage Foundation
increased from six to eighteen. Twelve
additional firms committed to provide
the Living Wage to all staff, including
those employed through contractors
on their UK sites. 57 of the 103 FTSE
100 companies written to entered
into dialogue on the issue and 16 of
these held or offered meetings with the
institutional investor signatories.
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It provided an important opportunity to
meet and engage with other European
investors in the GES Engagement
Forum.
The cocoa industry has been criticised
for its association to child labour in
the supply chain for many years with
particular focus on West Africa, where
70 per cent of the world’s cocoa beans
are produced. The beans are grown by
millions of small scale farmers and then
passed through a complex supply chain.
Hundreds of thousands of children are
believed to work on such farms, some
of them engaging in hazardous tasks
such as carrying heavy loads and using
pesticides. By default this work also
prevents children from attending school.
Child labour is not an isolated issue
but exists in poor farming communities
where the labour of all inhabitants is
required for families to survive. The
lack of economic opportunities in these
communities has also resulted in a
wave of young people leaving the land
and migrating to the cities. A challenge
for the cocoa industry is therefore not
only to combat child labour, but also to
make cocoa farming attractive for the
next generation. Today the average age
of a cocoa farmer in West Africa is well
over 50 years. During the discussions
it was apparent that the cocoa industry

needs to focus on having a real impact
on the livelihoods of farmers. A hot
topic of conversation at the conference
was a new industry wide framework
for programmes aiming to increase
productivity and improve
social standards in the
communities.
‘Cocoa Action’, which
has already been
adopted by twelve companies, is an
industry commitment to reach 300,000
farmers in Ivory Coast and Ghana by
2020. However, it was clear from the
discussions that, while collaboration
is needed to tackle the common
challenges in the industry, investors
and other stakeholders need to be
clear that Cocoa Action is not the
end of the issue. More farmers need
to be reached and issues additional
to those covered by Cocoa Action
need to be tackled. This will require
further community programmes and
a scale-up of certification, monitoring
and remediation systems to ensure
alignment with international human
rights norms. GES’ continued
engagement with cocoa grinders and
chocolate manufacturers will emphasise
the package of interventions described
above and follow up on the progress of
their implementation. Farmer focused
programmes and product certification
are not enough to eliminate child labour
in the cocoa supply chain, increased
collaboration between the industry and
host governments is crucial.

‘Cocoa Action’, which has already
been adopted by twelve companies,
is an industry commitment to reach
300,000 farmers in Ivory Coast and
Ghana by 2020.

Credit: Trees for the future
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Supported by global investors including
PGGM, F&C, BNP Paribas and Nordea.
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Case Studies

Oil & Gas Exploration
in the Arctic

		

In July 2014 we co-signed letters,
facilitated by the PRI Clearinghouse
engagement platform, to international
oil and gas companies that are involved
(or plan to be involved) in offshore oil
exploration in the Arctic.
This collaborative approach was
initiated by French public service
pension schemes and SRI investment
specialist Mirova and is supported by
global investors including PGGM, BNP
Paribas and Nordea.
The main objectives of this engagement
were:
• Transparency of the ESG riskmanagement approach of the
scheduled projects.
• Disclosure of practices to limit the
environmental damage of potential
oil spills.
• Specification of risk and cost-sharing
agreements in joint-ventures,
particularly with Russian partners
with little exploration activity.
• Disclosure of economic viability of
the project: price assumptions, rate
of returns, forecasted lead time for
the projects and consequent project
evaluation.
Hydrocarbon exploration in the
Arctic presents both acute technical
challenges and key uncertainties
around the future economic and political
trajectory of these projects, including
the scale of hydrocarbon resources,
the forecasted price of oil and gas, as
well as the predictability of changing
Arctic regulation and taxation regimes.
These risks are further exacerbated
for offshore oil extraction, where oil
exploration has not yet started.
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Case Studies
Protection of endangered
species
In March 2014 GES alerted us
to a report from the UK-based
Environmental Investigation Agency
(EIA) which alleged Rakuten Ichiba, a
Japanese subsidiary of Rakuten, was
profiting from the killing of endangered
species through online sales of a wide
range of whale meat and ivory products.
Additionally, according to EIA, many
of the products were mislabelled and
might be contaminated with high levels
of mercury, which carries health risks to
the potential consumer.
Officers requested the relevant
investment managers, JPMorgan and
Baillie Gifford engage with Rakuten as a
matter of urgency. Investigations quickly
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established that, under current rules,
only whole elephant tusks had to be
registered with Japan’s Environmental
Agency, and a lack of rules regulating
the registration of raw ivory and
the lax licensing of importers had
allowed illicit stocks into its domestic
market, notably for the manufacture of
carved personalised signature seals
(hanko). Similarly, immediately after
the International Whaling Commission
(IWC) established a moratorium on
whaling for commercial purposes in
1986, Japan started to issue special
permits authorising large-scale whaling
for ‘scientific purposes’, saying its
research could only be conducted by
lethal means. Japan has taken more
than 13,000 whales since the start of
the moratorium, the majority of which
ended up on supermarket shelves.

As a postscript to this incident, on 1st
April the International Court of Justice in
The Hague ruled that Japan’s whaling
programme, which allowed for the killing
of about 1,000 whales a year in the
Southern Ocean, was illegal and must
cease. The court said Japan’s current
research programme, known as JARPA
II, was not for purposes of scientific
research, as originally argued. Japan
agreed to abide by the judgment of the
court, and Rakuten issued a statement
the following day confirming that it
would ban the sale of whale and dolphin
meat on its online shopping site and
take down the ads. JPMorgan, Baillie
Gifford and GES will continue to engage
with Rakuten on the ivory issue.

A lack of rules regulating the
registration of raw ivory and
the lax licensing of importers
has allowed illicit stocks into
its domestic market.
15

Credit: Rijans
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Case Studies
Fire and building safety in the
Bangladesh garment industry
The collapse of Rana Plaza, an eight
story commercial building housing five
garment factories in Savar, Bangladesh,
combined with other industrial
accidents, saw worker fatalities in the
US $22bn garment production industry
in Bangladesh total over 1,500 in the
last six years.
In Q2 2013 we co-signed a letter in
co-operation with over 200 institutional
investors that called on apparel brands
and retailers that manufacture and
source their products from Bangladesh
to implement systemic reforms that
will ensure worker safety and welfare,
and to adopt zero tolerance policies
on global supply chain abuses. As
an immediate response to the crisis
in Bangladesh the letter requested
companies to join a multi stakeholder
initiative, the Accord on Fire and
Building Safety in Bangladesh, that
includes the International Labor
Organization, non-governmental
organizations, trade unions and
companies, to implement plans with
measurable goals to address all
aspects of fire and building safety in a
timely manner.

Through 2014 our engagement overlay
provider, GES, continued to work on
the issue and to provide oversight of
the asset owner collaborative initiative
and the industry initiatives. GES have
also had direct engagements with many
of the international brands involved in
Bangladesh. The initial dialogue with
companies involved in tragedies in
Bangladesh, included Sears Holdings
Corp., Wal-Mart Stores, Associated

British Foods and its subsidiary
Primark, Benetton Group, Inditex,
Loblaw, Carrefour, GAP, NEXT, Hennes
& Mauritz, VF Corp., and Groupe
Auchan, varied. Some companies
stood by their policies and reiterated
previous commitments of improving
factory auditing, extending training in
fire safety, and declaring zero tolerance
on unauthorised subcontracting of
orders. Other companies were quicker
to understand that this was not enough.
Those companies committed significant
resources to investigating the situation
on the ground, engaged with local
NGOs, and reviewed their modus
operandi.
A further initiative by retailers and
brands to use their combined power
to effect change has emerged: the
Alliance for Bangladesh Worker Safety,
which has 26 members mostly from
North America. The Alliance and the
Accord’s first success was agreeing
on minimum fire safety and structural

integrity standards and accepting each
other’s inspection results. Although this
was recently challenged by the Accord,
as some of the Alliance inspections on
factories used by companies from both
initiatives were allegedly conducted
before the standard was agreed upon,
the results of inspections have now
been made available. Both initiatives
took action when shortcomings, which
posed immediate threat to workers’
safety, were found during inspections.
Enough time has passed to assess if
there is genuine, permanent progress
made on the ground in Bangladesh or
if the companies count on the situation
gradually returning to ‘business as
usual’. It is GES’ opinion that the
work done by both the Accord and the
Alliance is tangible and despite their
differences there is genuine progress.
The Bangladeshi garment production
industry is getting substantially safer
and more sustainable.
17

Litigation

An important part of our active
ownership is our shareholder litigation
programme aimed at companies
whose illegal activities have resulted in
financial losses.
We would prefer to resolve disputes
without resorting to litigation. However,
in certain circumstances this is
unavoidable and necessary to hold
companies and management to
account.
Legal proceedings can be brought in
various ways. The main forms are direct
action, i.e. bringing independent legal
proceedings against a company, or
a form of collective action, such as a
class action in the United States.
A class action is the American name
for a lawsuit brought by an entire group
(class) of misled investors sharing a
common interest. The class action
system makes it relatively easy to
secure damages for the class as a
whole.
Although most individual claims are
small, since 2007 we have recovered
over US $5 million, including individual
settlements against Countrywide
Financial Corporation for US $1.1m and
Tyco International Ltd. for US $0.7m.
During the year 2014/15 we filed 19
new claims.
When a settlement is reached in a class
action, investors who have suffered
losses must register with the claims
administrator, who is responsible for
distributing the settlement amount.
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Investors who have played no active
role in the proceedings but who belong
to the class defined by the court are
entitled to damages.
In most cases our involvement in class
actions is passive. In some cases we
participate in the legal proceedings,
automatically, with our global custodian
submitting a form to claim damages.
The total damages claimed by our
custodian on behalf of the Fund for the
year 2014/15 was approximately US
$290,000.

Revenues from
class actions

2014/2015
US $290,000

We determine whether to participate
as an active plaintiff in a class action
on a case by case basis, with the
primary goal of obtaining damages,
creating value over the long term which
will safeguard the continuity of the
company’s operations and/or to achieve
good corporate governance and sound
business practices.
For example, in July 2014 we joined
with pension funds in the American
states of Oklahoma and Michigan in
filing an application with the court in
Southern District of New York to be
appointed jointly as lead plaintiff in a
class action against Ply Gem Holdings
Inc. The lead plaintiff takes a leading
role in the proceedings on behalf of all
misled investors who find themselves in
the same position. On 14 October 2014
the court decided to appoint Strathclyde
Pension Fund as the sole lead plaintiff.
We were deemed the most appropriate
party to conduct this type of case due
to the scale of our losses and our other
qualifications as an institutional investor.
In addition to our US class actions

activity we are one of the claimants in
the group action currently being litigated
in the High Court in London against the
Royal Bank of Scotland Group relating
to losses incurred by RBS shareholders
as a result of their participation in RBS’s
£12bn rights issue which took place
between April and June 2008
We are represented by Stewarts Law
LLP in this action as part of a group of
313 institutions that includes a number
of local government and other public
sector pension schemes. We play an
important role in this litigation as one of
six institutions on a Stewarts Law group
steering committee.

Revenues from
class actions

To date
US $5,005,115

Quarterly
reporting
Our latest quarterly responsible
activity reports are available from the
About us > Governance >
Strathclyde Pension Fund Cttee >
Committee papers after 2013 area
of our website.
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Our Direct Investment Portfolio
Impact Investment
New ground, new technologies, new
opportunities are the target market for
our Direct Investment Portfolio.
Over the last year our portfolio has had
a clear emphasis on renewable energy
infrastructure. Its investments include
specialist wind and solar UK funds and
a generalist global renewables fund.

STRATHCLYDE PENSION FUND

DIRECT INVESTMENT PORTFOLIO

Investing for Strathclyde...

Since the portfolio’s establishment
in 2009 over £400 million has been
committed in areas as diverse as small
company financing, direct lending,
renewable energy infrastructure and
local property development.
As part of our continuing review of
investment strategy, we have increased
the capacity of our portfolio from 3% to
5% of our total assets.
A further £338 million is currently
available for new proposals. With our
next phase of investments we will be
looking to innovate further, finding new
sources of investment return and new
ideas that can make a difference for
Strathclyde.
Each of the investments in the portfolio
will have some positive impact beyond
the financial returns which are its first
priority.

...investing in Strathclyde

That impact may be local, economic,
environmental or some combination of
these or other factors which will give
added value to the investment case.

PORTFOLIO CHARACTERISTICS
• a diversified portfolio of investments with strong return expectations
• robust governance, implementation and monitoring procedures
• achieved its first exits
• experienced no failures or significant concerns in respect of individual investments
20

Holdings engaged on during 2014/15
Company
Acacia
Anadarko Petroleum
Apple

Environmental

✔︎
✔︎

Social

✔︎
✔︎
✔︎
✔︎

ASOS
Associated British Foods

✔︎
✔︎

Benetton Group
BG Group

✔︎
✔︎

BHP Billiton
BP

✔︎

Bridgestone

✔︎
✔︎

British American Tobacco

✔︎
✔︎

Burberry Group
Carrefour

✔︎
✔︎
✔︎

Charoen Pokphand Foods
Cloetta
Coca-Cola

✔︎
✔︎
✔︎

CRH
Freeport McMoran
GAP

✔︎
✔︎
✔︎
✔︎
✔︎
✔︎
✔︎
✔︎

Groupe Auchan
Hennes & Mauritz
Inditex
Li & Fung
Lindt
Loblaw
Lockheed Martin
Naspers

✔︎

Nestle
NEXT
Olam
Primark
Rio Tinto
Royal Dutch Shell
Sainsbury
Sears Holdings Corp

✔︎
✔︎

✔︎
✔︎
✔︎
✔︎
✔︎

✔︎
✔︎

Treasury Wine Estates
VF Corp
Wal-Mart Stores

✔︎

✔︎
✔︎

Standard Chartered
Toyota Motor Corporation

Governance

✔︎
✔︎
✔︎
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